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https://sigma.software/about/csr
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https://sigmatechnology.se/about/sustainability/
https://sigmatechnology.se/about/sustainability/
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EXPECT A BETTER TOMORROW
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https://www.sigma.se/involvement/
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https://sigma.software/corporate-social-responsibility-report-2022
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• We organized several online sharing sessions via the WeChat video platform, including 

one discussion about how Chinese history was related to structured technical writing.

• Online speech for Beijing University of Posts and Telecommunications to introduce 

technical communication as a new career in China. The speech also provided real-life 

examples to prove the value of high-quality technical content.

• Online speech for Tongji University to introduce the job market of technical writers in 

China and how to follow the writing style to write better technical information.

• Online speech for Chongqing University of Posts and Telecommunications, for the 

second time since 2021, to introduce the concept of technical communication and 

explain the difference between translation and technical writing.

• Two sessions of online speeches for Southeast University to introduce technical 

communication as a new career and explain how cultural difference affects 

information communication in different countries worldwide.
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*Statistisk analys, "Teknisk Obalans Man Och Kvinnor i teknik”, Figur 10

https://www.iva.se/contentassets/8fb96c809db84d0c90c435dd5351436a/teknisk-obalans-man-och-kvinnor-i-teknik.pdf
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https://sigmatechnology.com/femmegineering/
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http://thefightagainstcorruption.org
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https://www.ipcc.ch/sr15/


44

S
ig

m
a

 T
e

c
h

n
o

lo
g

y 
S

u
st

a
in

a
b

ili
ty

 R
e

p
o

rt

▪

▪

▪

0

100

200

300

400

500

600

Sweden Hungary China Germany Total

CO2 emissions per person (kg/person)

2019 2020 2021 2022



45

S
ig

m
a

 T
e

c
h

n
o

lo
g

y 
S

u
st

a
in

a
b

ili
ty

 R
e

p
o

rt

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪



46

S
ig

m
a

 T
e

c
h

n
o

lo
g

y 
S

u
st

a
in

a
b

ili
ty

 R
e

p
o

rt



47

S
ig

m
a

 T
e

c
h

n
o

lo
g

y 
S

u
st

a
in

a
b

ili
ty

 R
e

p
o

rt

▪

▪

▪

▪

▪

▪



48

S
ig

m
a

 T
e

c
h

n
o

lo
g

y 
S

u
st

a
in

a
b

ili
ty

 R
e

p
o

rt

2-7 Employees

2-8 Workers who are not employees

2-30 Collective bargaining agreements
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405-1 Diversity of governance bodies and employees

Category
Total Under 30 30 to 50 Over 50

Female Male Female Male Female Male Female Male

Sigma Technology Group Board of Directors 0 5 0 0 0 1 0 4

Sigma Technology Business Team 35 60 2 0 30 40 3 20

Employees 499 908 135 197 325 607 39 104

Number of cars Total mileage (km) CO2 (ton)

8 315160 27,8

305-1 Direct (Scope 1) GHG emissions

Senior 
management

Number
Locally 

recruited

Group level 4 100%

Company level 12 100%

Sum 16 100%

202-2 Proportion of senior management* hired 
from the local community

1 CO2 equivalents have been calculated based on the actual energy mix 
procured from our energy providers
2 CO2 equivalents have been calculated based on the emissions intensity 

index from the CT2022-China-Web.pdf (climate-transparency.org)

* See page 22 for information about our senior management.

Office Consumption (kWh) CO2 (ton)

Sweden1 558305 10,7

China2 34269 18,4

Hungary1 202740 62,5

Germany1 121120 2,5

Sum 916434 117,0

305-2 Energy indirect (Scope 2) GHG emissions

https://www.climate-transparency.org/wp-content/uploads/2022/10/CT2022-China-Web.pdf
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GRI 1: General Disclosures (2021)

Statement of use
Sigma Technology has reported the information cited in this GRI content index for the period 2022-
01-01 to 2022-12-31 with reference to the GRI Standards.

Disclosures Requirements Location of Disclosure

2-1 Organizational details

Sigma Technology Group AB, Lindhomlspiren9, 41756 Göteborg, 
Sweden. Operations in Sweden, Hungary, Germany and China. 
Owner: Sigma AB (owned by Danir AB). Privately owned Limited 
Liability Company.

2-2
Entities included in the 
organization's sustainability 
reporting

Sweden, Hungary, Germany, China. 

2-3
Reporting period, frequency and 
contact point

1 January - 31 December 2021, Annual reporting, 
info@sigmatechnology.com

2-4 Restatements of information No

2-5 External assurance

Sigma Technology follow national laws for audits of financial 
topics, environmental topics, and other topics. The board and 
senior executives be informed on vital result of the audit reports. 
None of the operative companies in Sigma Technology Group is 
targeted by legal requirements to audit environmental aspects of 
the business. The CSR report for year 2021 was assured by an 
external party. The CSR report for 2022 follow GRI structure and 
has been internally reviewed.

2-6
Activities, value chain and other 
business relationships

Page 2, page 6, page 7, page 8, page 19, page 48 The main source 
of supply is made by our employees. As a complement, sub-
contractors support on competence or resource gaps. Sub-
contractor delivery is the primary service-critical part of the supply 
chain. It is mainly supplied locally at the sites in Sweden. 

2-7 Employees Page 48

2-8 Workers who are not employees Page 48

2-9
Governance structure and 
composition

The board is the highest governance body, it has meetings 2 to 4 
times per year and here are no formal committees within the 
board. The board consists of 5 members, two represent the owner 
and three holds executive positions in the company. Board 
members are elected for one year period and the chairman for a 
two year period.

2-10
Nomination and selection of the 
highest governance body

See 2-9

2-11
Char of the highest governance 
body

Johan Glennmo

mailto:info@sigmatechnology.com
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Indicators Requirements Location of Disclosure

2-12
Role of the highest governance body 
in overseeing the management of 
impacts

Page 45

2-13
Delegation of responsibility for 
managing impacts

The board has delegated the sustainability to the CEO and 
COO. CEO and COO informs the board on targets, 
challenges and major activities.

2-14
Role of the highest governance body 
in sustainability reporting

Page 45

2-15 Conflicts of interest Page 45

2-16 Communication of critical concerns Page 45

2-17
Collective knowledge of the highest 
governance body

Page 45

2-18
Evaluation of the performance of the 
highest governance body

Page 45

2-19 Remuneration policies Page 45

2-20 Proess to determin remuneration Page 45

2-21 Annual total compensation ratio
Sigma as a private company will not publicly share this type 
of information for integrity reason.

2-22
Statement on sustainable 
development strategy

Page 4, page 5 

2-23 Policy commitments

Page 45, Sigma Technology is certified according to ISO 
14001 and the precautionary principle is a basic 
requirement. Risk assessments are performed according to 
a defined process and updated on a yearly basis to reflect 
internal and external changes. They include business risks, 
information security risks, third party risks and project risks. 
Due diligence is performed according to supplier 
assessment procedure. The Code of Conduct and Business 
Ethics stipulates commitments respecting human rights. 

2-24 Embedding policy commitments

Policies are implemented in the management system, 
continuously ongoing work to implement and provide 
training for employees by means of e-learning courses and 
corporate information activities. All suppliers are expected 
to follow Code of Conduct and Business Ethics, which is 
communicated as a part of the supplier assessment 
process. 

https://sigmatechnology.com/content/uploads/2023/11/CODE-OF-CONDUCT-Sigma-Technology-231017.pdf
https://sigmatechnology.com/content/uploads/2023/11/CODE-OF-CONDUCT-Sigma-Technology-231017.pdf
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Indicators Requirements Location of Disclosure

2-25
Processes to remediate negative 
impacts

Page 45 Negative impacts such as problems, quality issues 
or deviations from schedule is handled according to 
defined Project Delivery Process in conjunction with the 
interested party. Major issues should always be resolved 
with the involvement of senior management. 

2-26
Mechanisms for seeking advice and 
raising concerns

Code of Conduct and Business Ethics 

2-27 Compliance with laws and regulations Nothing to report for the reporting period.

2-28 Membership associations

Page 27,page 28, page 29, page 30, page 31, page 32,  Star 
for Life, Almega, SCCH, Edison Platform, Obuda University 
Industry Committee, Linnaeus University Committee DISA, 
BOTI, IoTAP, WiTech.

2-29 Approach to stakeholder engagement

Page 11, page 15, Sigma Technology made a fundamental 
analysis and conclusion of its materiality of sustainability in 
2018, when the first CSR report was published. We have not 
seen any cause to update the materiality of sustainability 
for 2022.

2-30 Collective bargaining agreements
The Swedish organization is covered by a collective 
bargaining agreement. Similar conditions in Hungary, China 
and Germany. The total coverage is 72%.

3-1 Process to determine material topics Page 11, page 12, page 13, page 14

3-2 List of material topics Page 12, page 13, page 14, no changes.

3-3 Management of material topics Appendix 1

https://sigmatechnology.com/content/uploads/2023/11/CODE-OF-CONDUCT-Sigma-Technology-231017.pdf
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GRI 202: Market Presence (2016)

Indicators Requirements Location of Disclosure

202-2
Proportion of senior management 
hired from the local community

Page 22, page 49

GRI 305: Emissions (2016)

Indicators Requirements Location of Disclosure

305-1 Direct (Scope 1) GHG emissions Page 43, page 44, page 49

305-2
Energy indirect (Scope 2) GHG 
emissions

Page 43, page 44, page 49

GRI 405: Diversity and Equal Opportunity (2016)

Indicators Requirements Location of Disclosure

405-1
Diversity of governance bodies and 
employees

Page 37, page 38, page 39, page 40, page 49
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https://sigmatechnology.com/content/uploads/2023/11/CSR-Report-Appendix.pdf
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